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MESSAGE FROM OUR NATIONAL DIRECTOR
As COVID continues to impact the lives of most people across the world, we have all needed
to adjust what we previously considered ‘normal’. For many of us in Toc H, life has meant
working from home, not attending large events (including, sadly, weddings and funerals),
social distancing, getting used to wearing masks, and lockdowns. Events have had to be
cancelled. Here in Northern Region, our annual Ekka Outing, which takes sick and
disadvantaged children and their families for a fun day at the Brisbane Show, had to be
cancelled just a few weeks before the event. Members in Canberra have been under
lockdown and unable to progress their plans to help the needy through their local Church.
Nevertheless, members have persisted, and many good Toc H programs have continued.
Social get-togethers organised by Toc H Bribie Branch have continued when possible, giving
the elderly valuable social contact. Other Toc H members in Queensland regularly contact
elderly and disabled people to provide company and encouragement. In South Australia,
Openlight has generally been able to continue its excellent programs including Open
Communities (gardening group providing social connections), Glow Camps (for young
people experiencing difficulties in life) and Camp 38 (for kids with autism). These make a
huge difference to the lives of participants and their families.
One of the most commendable Toc H efforts has commenced in Sydney, despite our largest
city going through very difficult times this year. Mark Greenacre, whose father worked with
Toc H for many years, is re-establishing a Toc H presence and is already making excellent
progress with several members joining Toc H and plans to take part in next year’s ANZAC
march. After visiting Toc H in Queensland to see some of their projects, Mark is establishing
a project to deal with loneliness in Aged Care Homes. He has contacted several
organisations who run homes and received a very favourable response to his plans. On 10
September, the first men’s group meeting was held at St Vincent’s John Paul Village in
Heathcote. This was very successful and went for two hours, with 15 men attending and
staff giving very positive feedback. Great work, Mark!
For many years, Toc H members have supported projects in Vietnam. Again, this year, we
raised money to help financially disadvantaged children continue their education. More
recently, some of us were made aware of the needs of several drug rehabilitation centres
and homes where former residents of an orphanage are living while they work or undertake
vocational training in Hanoi. Many of them have work in restaurants, as Uber drivers, and
other work that has had to cease during lockdown, so they are left without money for food.
Some of us have been able to help and it was heart-warming to receive photos of the
residents with the food they bought (including many bags of rice and noodles), and almost
50 individual letters of thanks from most who live in the homes. So, from a great distance
and despite travel restrictions, the Toc H spirit worked to improve people’s lives.
So, we can see from all this that even during difficult times (or perhaps I should say
especially during difficult times!), Toc H members find people with needs and help them –
exactly what our founder Rev. Tubby Clayton would have done, and thousands of Toc H
members before us.

Slowly, we will emerge from COVID. Of course, there will be challenges, as there have been
in most other countries. But our country is in a very good position and if we ‘get it right’, life
should gradually return to what we used to perceive as normal.
So, I encourage all Toc H members to remain patient and, as much as possible, remain
positive. Pray for God’s protection over each other and encourage one another, especially
those finding life difficult. Follow Government rules and guidelines on social distancing,
masks, etc. and remember that our authorities are doing their best in a difficult,
unprecedented situation. Thank and encourage our health workers, noting that they might
still have very difficult times to go through as we emerge from lockdowns and in many
places, numbers of infections and in hospitals will go up. And if you haven’t done so already,
get vaccinated as soon as you can! And where safe to do so, keep up the Toc H spirit and
look for opportunities to help others less fortunate than ourselves.
Thank you all, once again, for the dedicated work you do for our Movement. Together, we
are making a difference to many people’s lives
Yours in Toc H,
Dr. Owen Nichols
National Director, Toc H Australia

NEW INITIATIVES IN SOUTH AUSTRALIA
The projects and programs undertaken in South Australia continue to grow. Adam Hooper,
Chief Executive for Open Camps and Open Communities, Toc H SA, explained the recent
developments.
Open Camps is an important operational brand created for the purpose of contemporary
delivery of services and friendship under the auspice of Toc H SA Inc. Whilst we always base
our activities on the principles of Toc H and our commitment to the Four Points of the
Compass, we also recognise the need to strategically look to a contemporary framework in
which to build our success.
As a continuation of this strategy, we are pleased to announce two important trading
brands that support Toc H SA Inc and Openlight – Open Camps and Open Communities.
Open Camps will lead all services delivered at our Cooinda Campsite at Victor Harbor. This
includes our social enterprise businesses (commercial camps for schools, church, and
community groups), together with our growing list of social services programs. Our social
service camps now include:
•

•
•

GLOW Camps (Growth, Learning, Opportunity, and Wellbeing), for disadvantaged
children aged 6-11 years old. These are the traditional Toc H camps which started in the
1930’s and have been progressively upgraded and updated to ensure they meet best
practice standards and current needs.
The Shift, an adolescent and young adult at risk camp program – with a focus on
mentorship and personal development.
Camp 38, Autistic Family camps, centred in the delivery of authentic therapeutic
services personalised to the NDIS goals of the participant and their family.

•

•

Veterans Family Camp – Recreational and wellbeing camps for ex-defence service
personnel and their families either experiencing post-traumatic stress or at risk of
suicide. A trial camp was held recently which was highly successful and encouraged us
to continue to develop further camps.
Other Camp programs are currently under development.
The Camp now has a maximum capacity of 150 people and improvements to the kitchen
and dining facilities have been made to accommodate this – including seating and
serveries.

Open Communities will support our general community programs, currently this is focused
on:
•

•

•

Victor Harbor Community Garden, an exciting and prosperous program where members
and volunteers meet in a social and recreational environment to share their passion for
gardening. It continues to grow in both numbers and area, with membership and
volunteerism now regularly reaching 25 people each week.
Community Hub projects, currently including Scrub Savers and Bushland Nursery and
regular community gatherings that support projects and services to our community. All
these are delivered from our Community Hub precinct at Victor Harbor.
Current Toc H Branches in Victor Harbor and Adelaide
These two new brands will become the centre of our operational practices, both
proudly initiatives of Toc H SA Inc. We encourage all members of Toc H in Australia to
follow our progress on Facebook - facebook.com/opencamps.org.au and our website
www.opencamps.org.au

Adam with two Camp 38 participants

Camp 38 Program Director Alice during a morning activity

The traditional “Camp Steps” photo of Camp 38 participants and their families.

Camp 38 participants during Cup Cake decorating activities.

Open Camps Veteran Family Camp pilot – with participants and volunteers about to commence
Dragon Boating.

More veteran’s family camp activities

Victor Harbor Community Garden members enjoying friendship and fellowship after working hard in
the garden.

VALE ELAINE LAMBERT - (29-6-1939 to 26-9-2021)
Elaine Lambert became part time Office Secretary for Toc H South Australia in 1979 and
served in that capacity until 1987.
Elaine and her husband Graham joined Toc H on the same day in January 1981 and they
became prime movers in the establishment of the Campbeltown Branch (1981 to 92).
Elaine was Area Secretary 1981-87, Honorary Area Commissioner 1988-1990, Area Treasurer
1988-1993.
Elaine and Graham were very much a team. Graham was Area Chairman 1987-1989 and
Area Commissioner 2006-2008. Graham was a lecturer/instructor at the Marleston College
of TAFE (Technical and Further Education) and in the 1980’s he supervised his students in
the construction of two dormitories at the Toc H Camp at Victor Harbor, and the
construction of the Edwin Wright Room at the rear of the Toc H Headquarter at Light
Terrace, Thebarton.
Elaine was awarded Life Membership of Toc H in Australia in 2008. Graham died in
December 2015. Elaine had been in a nursing home at Moonta, Yorke Peninsular, SA for a
few years before she died. She retained her membership throughout.

TOC H AWARD SUPPORTING STATEMENT– GEORGIE PORTER
Since the commencement of my dual Nursing/Midwifery degree in 2018 I have endeavoured
to maintain exemplary academic results. My tenacious and diligent approach to my studies
has meant that I have been able to maintain a GPA of 6.5 throughout my degree, receiving
the Dean’s commendation for academic excellence on three occasions. I have truly
developed my passion for learning and am very proud of my achievements thus far.

Having always been the first person to help others, the degree has really brought out and
accentuated my caring and compassionate nature. There are numerous occasions I could
mention that demonstrate these qualities; however, I feel it is the simple acts that have
really defined me as a person and made the difference in people’s lives.

A poignant memory from my third year was on the postnatal ward, where I was caring for a
limited English-speaking first-time mum. Three days postpartum, she was visibly distressed
about how little her baby had breastfed since birth and was having trouble getting her baby
to latch. In addition to this, the baby was jaundiced and placed on a phototherapy light
blanket.

The midwife I was working with that day found communicating with her too difficult and
time consuming. I sat with the woman and her partner explaining the reason for the
phototherapy and helping her with breastfeeding techniques while the phototherapy
blanket was applied. Between caring for other women, I checked in with the couple to see
how they were doing. At the end of my two consecutive shifts, the woman’s partner came
and thanked me personally, making me feel accomplished and that I had provided this
woman with excellent care. A second moment that springs to mind is when a colleague of
mine experienced her continuity of care woman fall extremely ill and must birth her twins at
29 weeks. Having completed the degree so far alongside her, I knew that she would need
support and debriefing. After the initial emergency, I caught up with her to discuss the
events whilst maintaining confidentiality. In the weeks that followed, I ensured to
continually ask her how she was and if she needed further support. Debriefing is an
essential part of the nursing and midwifery profession and is a skill I plan to continue to
practice.

I have also utilised my caring and compassionate nature outside of my immediate circle by
working as a tutor for the university’s Aboriginal and Torres Strait Islander Studies Unit.
Here I have not only developed my capacity for cultural sensitivity, but I have become a
leader for students completing the degree in the years below me. I have developed the
communication skills required for being a leader including listening and adapting my
communication techniques to best suit who I am working with. My most memorable
moment is when I was working with a student who didn’t think she would pass a course. We
worked hard together to cover the key concepts within the material, but the most valuable
skill I provided her was the belief that she could do it. Empowering people, I believe, is an
essential skill for being a good leader.

In my personal life I have been involved as a volunteer for many different sporting clubs,
including the University of Queensland hockey club. Across various clubs I have always been
one to put my hand up to volunteer, whether it be for coaching, umpiring, setting up for
training sessions or even running the fundraising cake stall. Without volunteers completing
such roles, sporting organisations fail to run.

Three words that would best describe who I am as a person are: selfless, loyal, and
ambitious.

Lorraine Burns, Jane Litzow and Georgie Porter

THE GENERAL MEMBERS BRANCH IN QUEENSLAND
By Ray Geise – Director, Toc H Australia Northern Region
Women have played a big role in Toc H in Australia since 1925 when the Movement came to
Australia, and in just over fifty years ago, in 1970, the Women’s Association amalgamated
with the men’s side of the Movement. Some of the Women’s Branches, however,
continued for some years and one of these was the Brisbane Women’s Branch. Its
members did great work for the next twenty years. It was in 1991 that Mary Gordon
phoned me and indicated that the Brisbane Women’s Branch had lost many of its members
and would have to close.
After some discussion it was decided not to close the Branch but to rename it as the General
Members Branch and in 1992 this Branch was officially set up. Fred Baggaley was its
Chairman, and his wife, Shirley, was its Secretary/Treasurer.
In the mid-1990s Fred’s health deteriorated and I took over as Chairman of the General
Members Branch. Shirley Baggaley remained as Secretary, and Marilyn Sharpe took on the
job of Treasurer. For some ten years the Branch grew, and good work was carried out. By
2007, age had caught up with many of the long standing members: Ed Shale, Fred Baggaley,
Peggy Collingridge, Eileen Dalby, Mary Gordon, and Jessie Miller had all passed away, and
Others like Olwen Austin, Patricia Toohey, Shirley Baggaley and Patricia Ritchie were unable
to attend meetings regularly because they were unable to move around freely.
There was the possibility that the Branch would have to close. This did not seem to me to be
an option and at the beginning of 2008 several people were asked if they would be prepared
to join and to keep the Lamp burning: Jane Litzow, Kwie-Ling Hidajat and Ronnie Hyu, Rosie
Abbate and her husband, and Jan Wardle, whose husband had been a member of Toc H for
many years. The future of the General Members Branch now seemed to be assured. Could
this be the Phoenix arising from the ashes!
The meeting held in the City Hall on the 7th June 2008 had every hallmark of a bright new
beginning. It started with a concert given by a choir from St Margaret's Anglican Girls School
and the girls performed magnificently. After the meeting a Bursary was presented to a
Trainee Nurse, Diane Lyne, whose name was submitted by the University of Queensland as
someone who demonstrated the qualities of compassion, caring and dedication. The
Bursary consisted of a cheque for $200 and a beautifully engraved Toc H Plaque. Below is a
copy of the letter given to Diane as part of the Bursary:
7th June 2008
Dear Diane
Congratulations Diane! We in Toc H are delighted that you have been nominated to receive
the first Toc H Bursary for Nursing. This Bursary will be an on-going Award and is in memory
of three remarkable women who each gave over fifty years of Service to the community
through the Toc H Movement: Peggy Collingridge, Mary Gordon, and Jessie Miller

We are also delighted to know that it will be going to someone like yourself who is entering
the Nursing Profession, because it was a small group of Toc H members who, in the late
1920s, gave blood to patients in the Royal Brisbane Hospital. They were the ones who
pioneered the Blood Transfusion Service. We wish you well in your chosen career.
Yours sincerely,
Jane Litzow - Secretary/Treasurer
Kwie-Ling Hidajat - Secretary/Treasurer
Ray Geise - Chairman

The General Members Branch continued its support for The Kenmore Riding School for the
Disabled, ARAFMI and Coungeau House, the Toc H Holiday Home on Bribie Island for
the Disabled and for those in need. These may seem to be small projects, but the words of
none other than Mother Teresa should be noted:
Not all of us can do great things. But we can do small things with great love.

Pictured here are: (l tor) Jane Litzow, Diane Lyne, Kwie-Ling Hidajat and Ray Geise
Currently, the General Members Toc H Branch is run by a small committee comprising; Ray
Geise, Chairman, Jane Litzow, Secretary, Lorraine Burns, Treasurer and Katie Desoe. It
meets four times a year, and besides producing a Newsletter entitled “Contact”, and a
beautifully designed Christmas Card, it keeps in touch with Toc H members in many places
around Queensland and New South Wales, many of whom have worked for Toc H for many
years.
This Branch gives two annual bursaries to two young people – A trainee nurse from the
University of Queensland who is doing well with his or her studies and is a particularly caring
and compassionate person; as well as a student from the Fraser Coast Anglican College who
has done exceptional community service either in the school or in the community.

It is hoped that in 2022 concerts will again be organised in John Wesley Gardens Home and
in Symes Grove Old People’s Home. Membership of the Committee needs to be increased
as a priority in 2022.

BUNNINGS SAUSAGE SIZZLE SUNDAY 24TH OCTOBER 2021
Hello fellows Bunnings’s workers.
I would like to thank each one of you for your fantastic support for the General Branch
Bunnings today. All teams were fantastic and worked so well together.
Team 1, special thanks to Liz for her input and valued advise on what and how to organise
this massive day, and of course for bringing along the STM EFTPOS machine. Ruth and David
what a great team, cooking and serving, they didn’t get a lot of down time at all.
Team 2, Ray, Nicky, Chris, Katie and Michael, you guys worked like a well-oiled machine in
the busy part of the day, lunchtime, so thankful for your help to make the day go so
smoothly.
Team 3, Owen & Flora did a great job working side by side cooking, you could tell they have
done this many times, and at days end the great job of cleaning up and helping David with
packing the cars. Elijah thank you for standing in and doing the money/EFTPOS you did a
great job even if the EFT machine had a few hiccups with the paper.
Our TOTAL PROFIT including $100 Woolworths gift card amounted to $1,120.80. Well done
everyone.
Can I say on arrival at our home, we unpacked the cars, fed Daisy girl, and sat out the back
with a cold beer in hand, pure bliss!
Cheers
Lorraine

Lorraine and Flora hard at work (above)
Elijah, Lorraine, and Dave (below)

TOC H NEW SOUTH WALES
The long Covid 19 lock down has certainly not dampened the enthusiasm for Toc H in New
South Wales. Under the leadership of Mark Greenacre exciting things have been happening.
In Sydney:
•

There are now some eight members of Toc H Australia in Mark’s team, and
they are all part of the General Members Branch in Queensland. This will
remain the case until Toc H New South is Incorporated. This will happen
when the Toc H Australia Constitution is approved.

•

The focus for Toc H in New South Wales will be on ‘LONELINESS’, and so far,
there have been positive discussions with Anglicare and Telstra on this topic.

•

Permission for Toc H to take part in the Main Parade on ANZAC Day in 2022
has already been approved by the RSL in Sydney, and Toc H New South Wales
banners are being made for this and other occasions.

•

A very supportive letter from Major Oxley, the Commanding Officer of the
well-known Shore School’s Cadet Unit for its cadets to act as Flag and Banner
bearers.

•

It is most encouraging to see Toc H and the best of its fine traditions reemerging in New South Wales during these challenging and uncertain times.

Ray Geise,
Director,
Toc H Australia Northern Region

A FEW THOUGHTS ON VISION FOR LEADERSHIP IN TOC H IN AUSTRALIA
By Ray Geise – Director, Toc H Australia Northern Region

Below is a segment from a paper I wrote on VISION, the kind of vision that Tubby Clayton
and many leaders of our movement had for over one hundred years.
The most effective motivation for leadership is VISIONARY. There is a driving passion which
comes from within which is focussed on the goal to be achieved. VISION and PASSION give a
leader a single-minded purpose directed towards the completion of the task.
Note, however, that passion can have evil as well as good outcomes. Hitler had passion
which led to the holocaust. Sometimes the focus can be broken, and this can lead to
failure. The focus of Adam and Eve was broken by Satan who persuaded them to partake of
the forbidden fruit.

A leader needs to be clear about his or her main purpose, gets rid of everything that hinders
progress, retains everything that is helpful and then proceeds with a clear conscience,
courage, sincerity, and selflessness.
The leader focusses on the future
Successful leaders have a clear vision.
Vision gives purpose to a leader’s actions.
Vision often comes when we study the Word of God and His view of history – what is
happening in the world today.
Psalm 19: 1
How clearly the sky reveals God’s glory! How clearly, he shows what he has done.
The leader studies the world around him or her and comes to understand how it
reveals God. Being ‘awake to the world’ and being ready to embrace change are often
the beginning of a vision.
Exodus 31: 2 – 3
I have chosen Bezalel, the son of Uri and grandson of Hur, from the tribe of Judah, and I
have filled him with my power. I have given him understanding, skill and ability for every
kind of artistic work…
The leader knows what his or her vision demands.
A lack of clarity about the demands of a leader’s vision often affects negatively his or
her drive and commitment to the task.
Having complete faith in the vision is important and faith is revealed in what the
leader does, not on what he or she professes.
Faith is believing in things we cannot see, not things we can see.
Hebrews 11:1
To have faith is to be sure of the things we hope for, to be certain of the
Things we cannot see.
The leader understands what the essentials are.
Keep the essentials of the vision in mind and do them. Disregard non-essential items.
Once the leader is clear about his or her vision the next step is to have faith in it.

Faith comes through different means – knowing, listening, speaking, meditation,
doing. The first step in having faith in God is to study God, to listen to Him, to speak to
Him to think about Him and to follow his commandments. Knowing is believing.
Psalm 9: 10
Those who know your name will put their trust in you
By living life in line with his or her faith, it becomes stronger, and every action should
be related to it
By discarding non-essential actions, the leader will experience the power of God. Only
when he or she acts in line with faith in God will His promise be fulfilled.
1 Thessalonians 1: 3
For we remember before our God and Father how you put your faith into practice, how
your love made you work so hard, and how your hope in our Lord Jesus Christ is firm.
In acts of real faith, the leader does things because he or she truly believes in them.
All successful leaders are committed to and believe firmly in their cause. (Martin
Luther King Jnr – American dream for democracy: Reverend Tubby Clayton – the Toc H
Movement.
Vision and Faith - A leader’s life must reflect faith in his or her vision. Getting priorities
right.
Part of the skill of a good leader is getting priorities right. Knowing when to attend to
things like commitments to family, to clubs or societies etc and to matters pertaining
to goals of his or her vision, call for careful thought and prayer. To pay no attention to
establishing priorities may lead to losing sight of the vision. There is an expectation
that God will be present in a leader’s vision.
A leader experiences the power of God in his or her life when acts of faith are
performed
A leader will experience the power of God when he or she includes him in plans.
James 5: 14 and 15
Are any among you sick. They should send for the church elders, who will pray for them
and rub oil on them in the name of the Lord. This prayer made in faith will restore them to
health and the sins they have committed will be forgiven.
This reading implies that every part of our life should relate to our faith. Christian
leaders believe that their calling comes from God.
Christian leaders have faith in their calling, which they believe comes from God.

God has given them a task to perform; He has a purpose for their lives.
This God given calling gives a leader clarity of purpose and confidence in decision
making. He or she must be clear about God’s calling and understand its purpose.
II Timothy 1: 9
He saved us and called us to be his own people, not because of what we have done, but
because of his own purpose and grace. He gave us this grace by means of Christ Jesus
before the beginning of time.
Ephesians 2: 10
God has made us what we are. And in our union with Christ Jesus, he has created us for a
life of good deeds, which he has already prepared for us to do.
Christian leaders recognise that other members of their team may also have a calling
from God to perform certain tasks.
Ephesians 4: 10
He did this to prepare all God’s people for the work of Christian service, in order to build
up the body of Christ.

GENEROSITY
Tragedies often bring out the best and the worst in people.
World War I was one good example of this comment, and the Covid 19 pandemic is shaping
up to be another such example. Think about it!
Generosity is all to do with giving – giving of spirit, giving of time, and giving of kind – in this
order.
There is nothing more worthwhile than sharing our happiness with others and helping them
to lead worthwhile and fulfilling lives. To take the time to welcome others in friendship and
to sit down and have a chat is one very good way to lift a burden from someone’s shoulders.
And to share our wealth and possessions with those in need is the sign of an unselfish,
compassionate, and caring person.
Surely this is what Toc H is all about!
Let’s always remember that the opposite of GENEROSITY is SELFISHNESS.

Ray Geise
Commented [RG1]:
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